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Aim  
 
Beaumont School is committed to providing high quality Careers Education, Information, 
Advice and Guidance (CEIAG) to all students and recognises the important role that careers 
education / work-related learning plays in:  
 

●​ preparing and supporting young people to sustain employability and achieve 
personal and economic wellbeing throughout their lives  

●​ empowering young people to make well-informed decisions when planning and 
managing their own futures   

●​ raising aspirations and inspiring young people to achieve their full potential promoting 
equality, diversity, social mobility and challenging stereotypes   

●​ preparing young people to leave school prepared for life in modern Britain  
 
Careers education forms an integral part of the curriculum.  The taught curriculum is 
supported by a comprehensive programme of organised activities. Careers guidance 
focuses on the specific needs of individual young people to promote self-awareness and 
personal development.  Beaumont’s aim is to provide current and relevant information, in an 
impartial, confidential and differentiated manner, to enable each young person to make well 
informed decisions about their future.  
 
Beaumont’s CEIAG provision reflects the DfE’s statutory and non-statutory guidance and 
engagement with supporting bodies including the Careers and Enterprise Company, 
Hertfordshire Opportunity Portal and The Gatsby Foundation.   
 
Our aim is that the 8 Gatsby benchmarks remain at the core of the school’s CEIAG 
programme and that it will provide the tools and resources necessary to each student and 
their family so they can investigate the opportunities that are available to them and research 
career options and pathways in depth. 
 
This policy aims to set out the school’s provision of impartial and informed careers guidance 
for our students. This includes the ways in which students, parents/carers, teachers and 
employers can access information about our careers programme.  

 

Statutory requirements 
This policy is based on the Department for Education’s (DfE’s) statutory Careers guidance 
and access for education and training providers, updated May 2025, effective from 
September 2025, to ensure all pupils receive high quality, inclusive and impartial careers 
advice from Year 7 onwards, in line with the Education Act 1997, the updated Provider 
Access Legislation (PAL) and Gatsby Benchmarks. 
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Roles and responsibilities  

Our Careers Lead is Mrs J Tolley, Assistant Headteacher. She is responsible for ensuring 
that the CEIAG programme is planned, delivered, monitored and evaluated, in consultation 
with the Link Trustee for CEIAG, Mrs S Malik, and the wider Senior Leadership team. 

Our Careers Lead also works with our Work Experience Coordinator to provide meaningful 
encounters and work experiences for our students, alongside building a network of industry 
contacts who will support successful delivery of our CEAIG programme. 

Monitoring and Reporting 

The Careers Lead is responsible for the monitoring, review and evaluation of the 
programme.  This annual evaluation is informed by:  

●​ evaluation of progress against the Gatsby Benchmarks with the CEC Enterprise 
Co-ordinator, which includes updating the Compass+ Gatsby Benchmark audit 

●​ systematic evaluation of the careers programme by key stakeholders, including at 
least annual student and parent feedback, which form part of the quality assurance 
process of the programme  

●​ support from the link trustee who acts as a critical friend  
●​ Analysis of the annual Activity Survey 16+ destination data provided by HSfYP and 

data provided by the biennial Kirkland Rowell Parent and Student surveys 
●​ analysis of 18+ destination data collected by the school and Department for 

Education 
●​ completion and analysis of Future Skills Questionnaire 

Beaumont will engage with the Careers and Enterprise Company via the allocated 
Enterprise Advisor, who works with the school to build employer engagement and to create 
lasting connections between the school and local businesses. These efforts are supported 
by the school’s engagement with parents and alumni, who facilitate employer engagement.  

Beaumont has relationships with a wide range of businesses from different industries; these 
relationships are used to ensure CEIAG is relevant and delivered by those in industry. These 
relationships are reviewed annually and new partnerships are constantly being sought.   

Beaumont seeks to actively engage parents/carers in the formulation and development of 
careers provision.  Regular careers updates, together with requests for assistance with 
careers events, are provided through the school newsletter and other social media.  A 
database of parents / carers and/or alumni able and willing to support events and other 
planned activities such as work experience is maintained and updated by our Work 
Experience Co-ordinator.  
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SEND Provision 

We expect that the majority of students with SEND will follow the same careers programme 
as their classmates, with adjustments and additional support as needed. 

The Careers Lead will work with teachers and, where appropriate, professionals from 
relevant organisations to identify the needs of our students with SEND and put in place 
personalised support and transition plans. This may include meetings with students and their 
families to discuss education, training and employment opportunities, supported internships 
and transition plans into higher education.  

Where necessary, activities may be adapted for SEND students, to ensure an inclusive 
approach and equality of access. The Careers Lead will also liaise with the Designated 
Teacher for Looked After or Previously Looked After children as these students may require 
particularly targeted support.  

Resources 

Beaumont School allocates resources to support their careers provision as well as meeting 
the Gatsby Benchmarks, as set out in the DfE’s 2025 guidance. Funding is allocated in 
annual budget planning, in the context of whole school priorities.   Resources, including free 
advice and support, are sought in order to enhance provision further.  

Careers Programme 

Our programme has been developed to meet the expectations outlined in the 8 Gatsby 
Benchmarks. It addresses the needs of our students from Yrs 7-13. It is suitably 
differentiated to ensure progression through activities that are appropriate for each year 
group and key stage.  

Beaumont is working to expand its range of workplace experiences in line with the 
Government’s intention that each student should receive two weeks’ worth of experience by 
2029.  

Students should receive one week’s worth of work experience activities in Years 7-9 and a 
further week in Yrs 10-11.  These may include in-place placements, virtual work experience 
and employer-led projects and challenges  

 

By the end of Key Stage 3, all students will have: 

●​ an understanding of the full range of opportunities for progression, including technical 
qualifications and apprenticeships.  

●​ a better understanding of their strengths and areas for development, and support to 
evaluate how these might inform future choices in learning and work.  

●​ an understanding of some of the qualities, attitudes and skills needed for 
employability.  
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●​ used online careers resources, including Unifrog, to research information about 

opportunities and apply their findings to help to make informed choices for Key Stage 
4 Options.   

●​ received appropriate advice and guidance on Key Stage 4 options and will be 
prepared for the 14-19 phase.  

●​ taken part in opportunities to meet other education and training providers and 
employers directly.  

 
By the end of Key Stage 4, all students will have: 

●​ enhanced their self-knowledge, career management and employability skills. 
●​ used online resources and other sources of advice to investigate and explore future 

choices and progression routes.  
●​ had multiple first-hand experiences of workplaces  
●​ been given direct access to employers, colleges, training providers and universities.  
●​ been given guidance to help identify a range of post-16 options, alongside careers 

advice and support networks that they can use to plan and negotiate their career 
pathways.  

●​ been provided with the resources to complete the post-16 application procedures, 
including CVs, personal statements, and preparation for interview.  

●​ been given information about appropriate available funding.  
●​ produced a challenging but realistic plan for their future learning and work, by relating 

their abilities, attributes and achievements to the goals they have set themselves.  

 

By the end of Key Stage 5, all students will have: 

●​ enhanced their self-knowledge, career management and employability skills. 
●​ up to date knowledge of the labour market, post-18 career pathways including 

university, apprenticeships and employment.  
●​ used online and other sources of advice to investigate and explore future choices 

and progression routes.   
●​ received guidance through the UCAS application procedure.  
●​ been given direct access to employers, other education and training providers, 

universities and apprenticeship providers.  
●​ taken part in an appropriate workplace visit, which will be recorded on Unifrog  
●​ been given guidance to help identify a range of post-18 options.  
●​ been provided with the resources to develop their CVs, personal statements and 

interview preparation.  
●​ Had six technical provider or apprenticeship encounters across years 7-13.  

Our programme avoids bias towards any particular career path and promotes a full range of 
technical and academic options for students. 
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Opportunities for Access 

A number of events, integrated into the school careers programme, will offer providers an 
opportunity to come into school to speak to pupils and/ or their parents/ carers. Up to date 
activities can be found on the school website; the table below is a sample of activities. 

Year Autumn Term Spring Term Summer Term 

7 Work shadowing & 
Career Chocolatier PDD 

Career Chocolatier PDD 
& Work shadowing  

 

8 Careers Speed 
Networking PDD 

  

9  Apprenticeships 
Encounters morning 
 
KS4 Options Evening & 
Senior Staff Guidance 
Meetings   

 

10  Future Choices PDD Work Experience Week 
Mock Interviews 

11 Moving On PDD 16+ Options Information 
Evening & 
Senior Staff Guidance 
Meetings  
Morrisby Profiling   

 

12 Team Building PDD 
 
Employer Contact 
Programme 

Beyond Beaumont PDD Employer Contact 
Programme 
 
Personal Development 
Week 

13 Mock Assessment Centre 
PDD 
 
MMI event 
 
Careers Fair 

  

CEAIG is also delivered via assemblies, tutor time activities and as part of the PSHEE 
curriculum. 

Staff CPD 

Beaumont School will keep abreast of changes to statutory and non-statutory guidance, as 
well as changing labour market and education information and opportunities. All staff will be 
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supported to use careers information in their curriculum delivery. Beaumont school will build 
CEAIG into ongoing staff development for teachers and all staff who support our students. 

Links to other policies 
This policy links to the following school policies: 

●​ Provider Access Policy 
●​ Curriculum Policy 
●​ Equalities Information and Objectives  
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